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ALWU TURNS 1
We launched on 20 May 2019. To all of
ALWU's members and supporters - thank
you for your support. ALWU looks forward
to another year of advocacy and action.
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On 21 May, our Aotearoa Legal Employers' Response to
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Covid-19 Report landed in your inboxes.

What did we learn?

With the move to Level 2, many workplaces have asked
staff to come back into the office. Some employers are
looking at what they can learn and implement going

Close to one third of firms have taken

forward - for example, more staff working from home.

steps to reduce staff salaries.
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supported their staff - including cash
payments to help cover costs associated
with working from home, leave purchase
schemes and optional hour reductions,
surveys to monitor staff well-being, and
flu shots and other medical care.
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ALWU is still helping members who need assistance or
advice through this time, whether your issue is related
to Covid-19 or not.
You can email employmentlaw@alwu.org.nz and one of
ALWU's executive team will work with you to resolve
your issue, or refer you to our Pro Bono Panel.
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ok if you are more stressed or tired than normal.
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committed to helping workers at an individual
level as well as through collective action.
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ADMIN & SUPPORT STAFF
SURVEY

Some comic solidarity to provide relief from
the strain of collective action.

Coming soon to an inbox near you!
ALWU is a union for all legal workers, not just lawyers. There is an army of
legal workers who support the lawyers, the policy makers and the courts, but
they are often overlooked. They face many of the same issues as lawyers, plus
a whole host of issues of their own.
ALWU has been working behind the scenes to figure out what campaigns for
this wonderful and diverse group of workers could look like.

ALWU needs

some data from the people themselves to help shape those campaigns.
ALWU's admin and support staff survey aims to gather that data.

It covers

working conditions, job satisfaction, career progression opportunities, COVID19 support and ALWU engagement.

Some of the data gathered through the

survey will be published and some will be used internally to inform future
campaigns and work.
If you are an administrative or support worker in the legal sector, please take
our survey and help us to help you. This includes legal secretaries, IT support
staff, finance staff, legal executives - basically anyone who is in a role that
works alongside (among others) lawyers, policy makers or judges.
If you are not an admin or support worker, please forward the survey to the
admin and support workers you know or work with. Workers do not have to
be ALWU members to fill out the survey!
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Get in touch:
contact@alwu.org.nz
WANT TO GET INVOLVED?
If you are interested in joining the Auckland Branch or
the Christchurch Branch, the Pro Bono Panel, or
becoming a delegate at your legal workplace please
contact the ALWU Executive at contact@alwu.org.nz.
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